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Information for prospective media spokespeople seeking endorsement by The College
Introduction

Thank you so much for your interest in becoming a spokesperson and/or submitting a case study of best practice for The College.  This document outlines what the role would involve, the variety of spokespeople and case studies The College is seeking and how to proceed from here. 

Having already signed up as a prospective member, you will have a good sense of the aims and remit of The College and what we are trying to achieve.  To support us, and to ensure that social workers lead and take forward the important agendas facing the profession, we are seeking to appoint people to act in a variety of roles – ranging from media spokespeople to mentors and ambassadors.  We will carry out a selection process, and will endorse those people who we believe demonstrate their commitment to the values of The College and to the social work profession.  

The need for spokespeople

The College of Social Work will be fully committed to representing social workers and promoting their interests.  It is intended that The College will be led and run by social workers, enabling them to speak with genuine authority to politicians, policy makers and the media. We have found that even at this early stage of The College’s development, we are increasingly asked to provide spokespeople to speak on behalf of The College and the profession.

We plan to do this in a number of ways, one of which is to appoint a small team of spokespeople who are trained and willing to speak to the public and the media on our behalf and on behalf of the profession. Another is to acquire a number of case studies that demonstrate best practice in social work across England. 

If you are able to offer a case study, we would also love to hear from you and you can let us know by filling in your details on the form below.  We will then contact you directly to have an initial conversation by telephone at a time to suit you. 

What the spokesperson role involves

Working alongside our Media Centre and press team, spokespeople could be called with plenty of notice to, for example, comment on a policy document, attend the launch of a report or contribute to an article.  Alternatively you may be called to respond at very short notice to a breaking news story. In addition, we will be asking our spokespeople to speak to evidence of excellent practice within the profession through for example the use of case studies and testimonies.  We do not anticipate calling upon our spokespeople night and day – rather we at The College will get a sense of where your strengths and interests lie and where your input can be used to best effect – and you will have the opportunity to  learn new skills and speak up for and about social work. 

Those selected to be a spokesperson for The College will be expected to attend training (see below).  

Selection criteria for spokespeople

As you might expect, we are seeking spokespeople to cover a number of areas:

1) Geographical exposure – so that we can make use of local and regional media opportunities across England. 

2) A variety of roles within the profession including front line social workers, managers, and academics.  We will also want people who use services to be spokespeople.

3) Spokespeople who are able and keen to speak on behalf of The College.  Many will need the support of their employers and we are happy to talk to employers, where necessary.

4) Willing and able to travel within their region and sometimes at short notice. 

Previous media experience is not essential as you will be trained and supported in the role. 

Selection process

If, after reading this briefing and form you are interested in applying to be a spokesperson the process is as follows: 

1) Complete form as advised and return to charlene.legg@tcsw.org.uk as soon as you can.
2) Form reviewed within The College within 2 weeks after receipt after which you will be advised of next steps. 

3) Training will place on an on-going basis – currently every two months.  You will be advised of training dates if you are selected. Training generally takes place in London, although regional training is possible depending on the location of those attending. Each participant will assessed on their suitability for the spokesperson role following the training.
4) Notification of outcome given within 2 weeks of completing the training. 

We may not be able to accept all who apply either because of their suitability for the role, for practical reasons such as location or because we are seeking a variety of areas of expertise.  Anyone who is not successful in being accepted for the role will be welcome and able to ask for feedback. It is also possible that not all of those trained will go on to be spokespeople. Not all of us will come across well on TV for example, but may be great at giving interviews to journalists or being on the radio.  All those attending training will be able to ask for feedback on where the trainers felt that individual strengths lie.  

Training and induction of spokespeople

Each of those individuals initially selected to act as spokespeople will be required to attend a one-day training and briefing event. The training would involve some practice work in front of a camera and in a simulated radio environment.  How to talk to the print media would also be addressed.  You would be brought up to speed with the work of The College and have a chance to meet the team. If the idea of TV work does not appeal, you may still apply; just let us know.  

CPD certificates would be given following any training and voluntary activity you undertake as a spokesperson for The College. This will be of particular value in supporting the CPD requirements contained within the professional leadership category of the Professional Capabilities Framework (see here for more details on the PCF).  

Payment and expenses
Speaking on behalf of The College is an unpaid role.  However, out of pocket expenses such as travel and subsistence would be covered by The College.  

Core values for all endorsed roles at The College
The core values for endorsement are:

· Valuing diversity

· Questioning one’s prejudices

· Maintaining probity and integrity

· Preventing unjustifiable discrimination

· Reflecting on one’s practice
· Working inclusively 

All individuals seeking endorsement from The College will be asked to:

· Provide examples of how they respect and value their clients’[1] uniqueness and diversity, and strengths and needs, including their socio-economic circumstances 

· Provide examples of how they identify and question their own values and prejudices and the use of power and authority in their relationships with clients

· Explain their understanding of probity and integrity and their importance in social work practice

· Provide examples of how they prevent unjustifiable discrimination and disadvantage in all aspects of their work and counter any unjustifiable discrimination in ways that are appropriate to their situation and role

· Provide examples of how they critically reflect on their practice and identify development needs to improve their performance, raise standards and contribute to the learning and development of others.
· Provide examples of how they work inclusively, demonstrating a commitment to working in partnership with different stakeholders/clients, including service users and carers.    
Next steps
If you are interested in pursuing endorsement for the media spokesperson role, or in being contacted about a case study we would be grateful if you could take a few minutes to answer the questions attached. 

	Name
	

	Current Employer
	

	Current role title


	

	Contact address
	

	Telephone Number (s)
	

	Email Address
	

	Prospective member number
(you need to have signed up to be a prospective member to apply for the role) 

	

	Employment status 

Can you give us a brief outline of your career so far and a summary of your current role?

You may attach a CV if it is easier. 
	

	Qualifications

Can you tell us about any qualifications you have that it may be helpful for us to know about. 

Please can you give us your GSCC registration number.
	

	Areas of expertise

Can you list any specific areas of experience or expertise e.g. child protection, mental health etc
	

	Can you briefly tell us why you are interested in being endorsed as a spokesperson for The College?
Could you also confirm that you are able to travel within your region to act as a spokesperson and are willing to commit to the requirements of the role.


	

	Media experience

Have you had any experience of working with the media so far in your career? If so, could you give us a brief summary here?  If not, could you tell us which media you would like to work with?

	Television

Radio

Print

	Employer support

We would need the support of your employer, where applicable, before you are able to speak on behalf of The College.  Can you confirm here if that support has been given and who has given you that support. If not, would you like our help in getting that support?
	

	Other experience

Can you tell us about any other relevant experience or interests you have that may equip you for being a spokesperson?
	

	Case studies

Do you have an example of best practice that you would be willing to share with us in the form of a case study?  If so, could you give us a short paragraph outlining what you have in mind? 
	

	Please use up to 500 words to show how your practice demonstrates that you work to the core values for endorsement:

· Valuing diversity

· Questioning one’s prejudices

· Maintaining probity and integrity

· Preventing unjustifiable discrimination

· Reflecting on one’s practice 
· Working inclusively

	


	Please let us know which areas within England you would be prepared to travel to.   

	London
	

	South West
	

	South East
	

	East Midlands
	

	West Midlands
	

	Eastern 
	

	North East
	

	North West
	

	Yorkshire & the Humber
	


We do hope you will choose to join us as a spokesperson and/or submit a case study and thank you again for your interest.  If you have any questions about the role, you may email us at collegevolunteering@tcsw.org.uk or speak to Charlene Legg on 0207 0247721


















[1] We have used the word ‘client’ to mean anyone the individual works with by virtue of their professional role outside the role they will play for The College.  Examples of clients may therefore be service users and carers, students, mentees or employees
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